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Contact Details 

ADDRESS 
2 Taylors Lane 

Rowville VIC 3178 

PRINCIPAL Thomas Wursthorn 

PARISH PRIEST Fr. Kevin Dillon 

SCHOOL BOARD CHAIR Tina Constanzo 

TELEPHONE 03 9755 4222 

EMAIL principal@ssrowville.catholic.edu.au 

WEBSITE www.ssrowville.catholic.edu.au 

E NUMBER E1323 

 

Minimum Standards Attestation 

I, Thomas Wursthorn, attest that St Simon's School is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 

registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 

and the Education and Training Reform Regulations 2017 (Vic), except where the school 

has been granted an exemption from any of these requirements by the VRQA 

• Australian Government accountability requirements related to the 2020 school year under 

the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 

(Cth) 

• The Child Safe Standards prescribed in Ministerial Order No.870 - Child Safe Standards, 

Managing Risk of Child Abuse in School. 

10/06/2021 

 

NOTE: The School’s financial performance information has been provided to the Australian Charities and Not-for-

profits Commission (ACNC) and will be available for the community to access from their website at www.acnc.gov.au 
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Our School Vision 

At St. Simon's our school vision underpins all that we do in our school community. Our vision 

reflects the shared ideals that we strive for in educating children in our Parish Primary School. 

Jesus is the Heart of a Christian Community 

 St. Simon the Apostle School, as part of the Catholic Parish Community follows the teachings of 

Jesus and strives to be a community of faith, sustained by the word of God and the Sacraments 

of the Church: a meeting place with Christ in communion with the people. 

 The school aims to provide an environment where all members feel happy, secure and part of a 

loving, caring community. 

 Positive attitudes towards learning are encouraged through an inquiry-based curriculum that 

fosters the development of faith, gospel values and the attainment of skills and knowledge which 

equip children for a lifetime of learning. 
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School Overview 

St. Simon the Apostle School is a Catholic Parish School and by this, we aim for all families to 

grow in the parish community and to experience the guidance and joy of the Catholic Faith.  It is 

essential that growth in faith is a team effort of the school, the family and the Parish community. 

The co-operation and enthusiasm of the Staff and Parent Community working together, within the 

context of our Catholic faith and tradition, promotes an environment that fosters a love of learning 

and is supportive of individual needs. 

 

St. Simon the Apostle Primary School is situated in attractive surroundings on 2.5 hectares of 

land at the corner of Wellington Road and Taylors Lane. The Parish Church, Hall, Centre are 

located within the same property. It is situated approximately 28 kilometres east of Melbourne, in 

a rapidly growing residential area, surrounded by several industrial estates.  

The school is organised along traditional lines. In 2020 there are 26 classes with an average class 

size of 21.  Different organisational structures may operate at times due to student needs, or 

educational programs. Of 519 students, there is an even gender balance, from approximately 365 

families.  

Parental involvement is an important feature of the school. Programs such as Religious Education, 

English, Mathematics, Student Wellbeing, Library, Inter School Sports plus various Art and music 

activities are supported by parent input. Parents on the School Advisory Board assist the Principal 

in deciding future school direction and oversee the other parent committees - Parents' Association, 

Uniform Shop, Canteen. 
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Principal’s Report 

As the newly appointed principal, it is with a great sense of pride and achievement that I reflect 

upon the school year of 2020 at St Simon the Apostle Primary School. 

In 2020, the global community was severely impacted by the COVID19 epidemic.  At this time the 

state of Victoria experienced numerous outbreaks of COVID19 which resulted in areas of Greater 

Melbourne been placed into numerous lock-downs.  With very little time to prepare, St Simon's 

school staff and families responded to the challenges and the unknown of remote learning.  

Overnight, teachers worked together to support one another in the development and 

implementation of learning programs that could be facilitated and taught online.  Teachers and 

support staff adapted learning experiences to suit the different home support structures of 

students.  For some, this was the provisioning of pen and paper "take-home learning packs" and 

for others, it was the productions of instructional videos for students to use as a guide for their 

learning.  

During the long period of lock down, the effects of physical isolation started to impact the mental 

health of students and families. As a school community, our educational programs also responded 

to the social and emotional needs of student and families with student wellbeing strategies being 

a key focus of school support. 

Throughout this time, there was a strong sense of solidarity within our school community, as we 

navigated the uncertainty of learning and teaching differently as well as facing the health, 

economic and social impact of COVID19.  The strong foundation of the St Simon the Apostle 

School and Parish Community was an important factor in the way we responded to the needs 

and frustrations that remote learning and the various lock-down caused. 

Throughout this year of disruption, our school manage to complete some key capital work projects 

including the refurbishment of the Year 4 classrooms and learning areas and the creation of our 

amazing sensory garden running some 50 metres along the southern side of the school oval.   

Finally, as I complete my first year of principalship at St Simon's, I would like to thank the school's 

leadership team for their patience and support of me as I settle into this role.  Thank you to Fr 

Kevin Dillon for his mentorship and encouragement and finally, my thanks to all students and 

families of St Simon's for the happy and friendly way you have supported the school this year. 
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School Education Board Report 

We began the year with a welcome our new Principal Tom and many of us will never forget. A 

bush fire start and the COVID 19 pandemic.   

Our resilience and compassion as a community was tested and I honestly believe we have all 

become stronger and an even more caring community than before. 

Thank you to Tom and the leadership team for steering the school community during such a 

challenging time.  The communication and quick action response by all, is to be commended and 

particularly in ensuring the mental wellbeing of our children being paramount.  

The SAB continued to meet during COVID via online meetings with full attendance by all.  The 

discussion of COVID 19 and school plans were covered at length and we also had an opportunity 

to review and provide feedback into the new look school newsletter. 

Nicole Seymour, Mayor of Knox Council attended our August meeting whereby she shared 

insights as to what was happening in and around Knox during COVID 19 and providing us with 

knowledge in  regards to data for primary schools in the area.  

I would like to take this opportunity, to thank the members of the SAB and leadership team who 

have shown dedication and commitment to our school community throughout the year. 

We would like to thank Fr Kevin and parish staff who have kept us connected as a community via 

weekly emails and online masses.  This has been a faith "life-line" and desperately needed 

support.  Thank you!  

Thank you to Rita and Anna in the office who have supported SAB during the year. We greatly 

appreciate your efforts.  

Lastly, as my term as Chair draws to an end, I would like to thank the St Simon's community for 

the honour and privilege of representing you. Thank you to those who have supported me and 

encouraged me.  

To the parents of the St Simon's community I hope you consider volunteering to be part of your 

community. 

 

Kind Regards, 

Tina Costanzo  

Chair 

St Simon's The Apostle Primary School 
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Education in Faith 

Goals & Intended Outcomes 

Strengthen staff knowledge and understanding around Catholic Identity. 

• To enhance the school's Catholic Identity by continuing to move away from values education 

to a more recontextualised education. 

Achievements 

We continued to involve and promote greater involvement from parents/families with their child's 

faith development through participation and in Liturgies and Masses and through regular 

communication. During 2020 an emphasis was placed on engaging students through a 

meaningful Religious Education program that connected to students' lives and experiences.  As 

such, making scripture come alive and active in students' (and staff) lives took on a new 

meaning.     

We continued our work with the Revised Curriculum Framework "Horizons of Hope", deepening 

the staff's understanding and knowledge of its place and importance for our student's learning 

and that the Framework sits at the core of all learning. We also continued to focus on unpacking 

the achievement standards when planning Religious Education Units, clearly highlighting 

achievement standards across the three strands. 

Enhancing Catholic Identity across the school continued to be developed in a variety of ways. 

This included: Sacrament and preparation days for parents and students, increased participation 

in class and whole school masses. 

Staff were again given support and provided with the necessary study to complete Religious 

Education Accreditation. 

The Religious Education Leader continues to work very closely with the Parish and its 

Sacramental Coordinator to ensure that our students and families receive the best support and 

preparation prior to receiving their Sacraments. 

There will be changes to our Sacramental program for 2021 as the Sacramental Program will be 

solely run by the school in liaison with the Parish Priest and the Religious Education Leader. 

Our students continue to broaden their understanding of social justice issues that face our 

growing society. Students have been involved in activities and discussions in the classroom and 

when possible worked with St Vincent de Paul to collect and raise funds for the less fortunate 

families.  

 

VALUE ADDED 

• Parish Masses online 

• Celebration of Sacraments 

• Weekly reflections 

• Online Class Liturgies 
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• Feast Day celebrations (online) 

• Ash Wednesday Liturgy 

• St Simon's Day Celebration - Online fun activity for students 
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Learning & Teaching 

Goals & Intended Outcomes 

 To ensure that there is consistency of practice in the collection and analysis of assessment data 

which is used to inform effective teaching of our students. 

 

 Intended Outcomes  

• That assessment data will be used to enable and extend the learning of all our students. 

• That staff will build a capacity to collaboratively analyse and apply assessment data, 

enhanced by dialogue and embedded in their teaching practice. 

Achievements 

At St Simon's we continue to build a culture of learning together through collaboration, partnership 

and relationship building while honouring the sacred dignity of each person in our school.  

This year St Simon's has celebrated a number of successes in the area of Learning and Teaching 

through the development of consistent whole school expectations, understandings and the 

implementation of contemporary teaching and learning practices. Our professional development 

for teachers has continued to be centred on the school's participation in 'The Learning 

Collaborative' project in partnership with Dr Lyn Sharratt and the Melbourne Archdiocese Catholic 

Schools.  

 

 

 

Through participation in The learning Collaborative, we have focused on building teacher capacity 

to implement both engaging and personalised learning based on rigorous and consistent use of 

data, reflective practice and feedback. We reviewed assessment tools and practices which 

resulted in the development of a whole School Data Plan. 
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 Furthermore, we established a common understanding of how consistent ongoing assessment 

processes enable accurate data collection that will directly inform the direction of student learning. 

Throughout the year there were dedicated meetings and time allocated to assist classroom 

teachers in moderating and assessing specific learning areas to ensure consistency in 

assessment and reporting. 

The emphasis on learning intentions and success criteria across all year levels has had a positive 

impact in the learning and teaching of all students even during remote learning. The development 

of Data Walls as an effective way to build a collective responsibility for all students has enabled 

teachers to 'Put Faces on the Data', tracking our students in large annual assessments, such as 

PAT Maths and PAT Reading (ACER) and smaller ongoing assessment tasks throughout the 

year. Data Walls have been used in many ways with both teachers and leadership, including 

conversations around differentiated learning and student engagement, progress and growth. 

 

Teachers have developed consistent planning tools in Inquiry Based Learning and Numeracy that 

fostered learning that is engaging, differentiated and highly personalised. Understanding each 

students' learning needs is at the base of all curriculum design. Vibrant learning programs and 

resources were assessed to ensure that every child maximises their progress across a range of 

learning areas and appreciates their unique talents and worth.  

 

We used creative ways to continue the process of having rich conversations when analysing 

student work samples and assessments as a school, as well setting student goals. Throughout 

this year we have implemented numerous digital tools during staff meetings to assist us in 

engaging in these discussions and continue to monitor the growth and progress of all of our 

students. Some examples of the digital tools that we have implemented are Jamboards, Padlet 

and Google Meets. 
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 Inquiry Learning at St Simon's provides opportunities for our students to develop a sense of 

curiosity and wonder about the world and their place within it. Critical thinking, problem-solving 

and the ability to work both independently and cooperatively with others, are skills developed 

through Inquiry. We have continued to work on our understanding of Inquiry Based Learning, 

unpacking the work of Kath Murdoch and her inquiry based learning model in order to build a 

whole school understanding of the process. 

Following a review and implementation of a School Data Plan, St Simon's trialled and 

implemented Maths Essential Assessment in Years 3 to 6 to compliment school based learning 

assessments. Access to this digital resource provided teachers with a new and exciting method 

to objectively assess Numeracy and to develop personal learning goals and plans for learning. 

Our Numeracy program employs proven research-informed strategies, engagement is fostered 

and connections to the real world are made explicit. We implement such tools as the Mathletics 

and Maths Essential Assessment to support the teaching and learning of Mathematics 

Our Literacy program also employs proven research-informed strategies that meets the different 

needs of our students and that caters for the variety of ways that students learn. St Simon's was 

once again involved in the LitSTEM Collective. We participated in the Virtual LitSTEM Expo with 

other schools, our project To Bee or Not To Bee, explored the benefits of pollinators in gardens 

and selected Year four students shared their projects with other Catholic primary schools. 

Throughout Remote Learning, all levels delivered the curriculum through the implementation of 

Google Classroom. Furthermore, we continued to support and work with students in small groups 

via online Google Meets in both Mathematics and English curriculum regularly.  

 The teachers at St Simon's acknowledge and recognise the hard work that families undertook 

during Remote Learning in order to support their child's learning and to work in partnership with 
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the school. We hope that all our students reflect back on this year with both fondness and 

gratitude, as they have been challenged to learn in a different environment yet have continued to 

flourish. 

 

STUDENT LEARNING OUTCOMES  

An opportunity for us to improve in Mathematics and Reading is to increase the percentage of 

retention in the top bands indicated by our ACER testing results for Pat M and Pat R data in 

2020.  
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PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2018 

 

 % 

2019 

 

 % 

2018 – 2019 

Changes 

 % 

2020 

 

 % 

2019 – 2020 

Changes 

 % 

    * * 

YR 03 Grammar & 
Punctuation 

94.9 92.2 -2.7   

YR 03 Numeracy 97.5 96.1 -1.4   

YR 03 Reading 100.0 100.0 0.0   

YR 03 Spelling 97.5 93.5 -4.0   

YR 03 Writing 97.5 100.0 2.5   

YR 05 Grammar & 
Punctuation 

97.8 98.9 1.1   

YR 05 Numeracy 98.9 97.9 -1.0   

YR 05 Reading 97.8 100.0 2.2   

YR 05 Spelling 100.0 100.0 0.0   

YR 05 Writing 98.9 100.0 1.1   

 

* There are no NAPLAN results to report in 2020 as the Australian Government decided that due 

to the COVID-19 pandemic NAPLAN Assessments would not take place. 

** Data cannot be reported for this year as the number of students that sat the test was below 5 

and the data has been suppressed for privacy reasons in accordance with the ACARA NAPLAN 

data reporting provisions. 

*** No students sat the NAPLAN tests in this year level and in one or both of the relevant years. 
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Student Wellbeing 

Goals & Intended Outcomes 

To maximise a student's sense of wellbeing, teacher relationships and engagement in learning to 

improve student outcomes.  

Achievements 

A positive sense of wellbeing supports a base for rich learning that enables young people to 

flourish. This holistic view recognises that the sacredness, dignity and giftedness of each person 

is grounded in the belief that each person is made in the image and likeness of God (Genesis 

1:27).  Horizons Of Hope Wellbeing Foundation Statement, 2017. 

In 2020, a year of unprecedented changes and challenges for the school community at St Simons 

due to COVID-19, student wellbeing has been of particular importance. The staff at St Simons 

worked throughout the year to support the wellbeing of students as they navigated the move away 

from the stability and routine of the school site, to the new experience of Remote Learning. Across 

the year, students demonstrated much resilience when faced with these changes. Remote 

learning called for adjustments to be made to the way students were supported throughout this 

time.  

Following the initial move to remote learning, the staff at St Simons reached out to students and 

families through the production of the staff music video 'We're All In This Together'. This aimed 

to maintain the positive relationships between school and home, and to provide a sense of fun 

and connection in a challenging time.  

Throughout the remote learning period, "Wellbeing Wednesdays' were implemented on a 

fortnightly basis in order to give students the opportunity to 'unplug' from their devices, and to 

engage with activities focused on the promotion of student wellbeing. On each of these days, 

students were provided with a matrix of activities designed around a range of themes including 

gratitude, mindfulness, literacy and numeracy. A Lego themed Wellbeing Wednesday was also 

designed to link with the opening of the virtual Lego classroom. Wellbeing was further supported 

throughout remote learning by the inclusion of a new wellbeing segment in the newsletter each 

week. This segment aimed to support the students in their social emotional learning through the 

sharing of a range of activities, meditations and articles referencing the work of Georgina Manning 

and the Peaceful Kids program. 

This year saw the implementation of the 'Virtual Lego Club' with students connecting over their 

love for Lego. Lego club provided the opportunity for students to not only share their creativity, 

but also to connect socially with like-minded peers throughout the remote learning experience. 

Students connected through the Lego classroom stream, sharing photos and commenting on one 

another's creations, as well as through a special Google Meet session held on a Wellbeing 

Wednesday.  
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R U OK Day 2020 was celebrated and promoted virtually across the school by the Grade 6 

Wellbeing Leaders, with students asked to dress in yellow for virtual google meets on this day. 

Students and families were encouraged to reach out to one another to ask 'R U OK?" in order to 

maintain the social connections which are so vital for the emotional wellbeing of the community. 

The return to school saw all grades come together to create a whole school gratitude mural. The 

mural was designed to provide students with an opportunity to reconnect with peers while working 

on a collaborative art project. Through the creation of the mural, students were provided with the 

opportunity to express their emotions, and to focus on those things they were grateful for now 

that we were back together as a school community.  

The Buddy Program continued in 2020, giving students the opportunity to build connections with 

peers and a sense of belonging within the school community. Although students were separated 

physically from their buddies throughout the remote learning period, teachers made use of 

technology in order to connect students virtually though Google Meet sessions. 

Professional Development opportunities have been provided for staff members at St Simons in 

areas including Trauma Informed Teaching Practices and Student Voice. Wellbeing Network 

Days have been attended virtually by the Wellbeing Leader. Staff PLT's in Wellbeing focused on 

supporting the return of students to school following COVID-19 and the remote learning 

experience.  

As part of the wellbeing program, the current student leadership model has continued in 2020 

with Grade 6 student leaders representing the school in eight areas including: Environment, 

Wellbeing, Sport, Library, R.E, Social Justice, Art and Information Technology. The Grade 6 

student leaders have had the opportunity to lead the school through a range of special events 

including live streamed virtual assemblies, the virtual Lego club, virtual sport competitions and 

environmental projects. 

 

VALUE ADDED 
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•  Student Wellbeing Support  

•  Student Wellbeing Program  

•  Student Representative Council 

• Prep-Year 6 Buddy Program  

•  Social Justice Team  

• LITSTEM Project to Bee or Not to Bee  

•  School Environmental Group 

•  Athletics Carnival 

• Environmental Group 

• Swimming program  

• School counselling services 

•  Cross Country school and district 

• Prep Athletics night  

• School Sports Victoria Swimming  

• Class excursions online  

• Levelled Literacy Intervention online 

• Reading Recovery online  

• Maths Extension groups online  

• Before and After School Program  

 

STUDENT SATISFACTION 

As part of our school reports, our students and parents were invited to write a reflection. These 

student reflections provided us with information about our students experience at St Simon's 

Primary School especially during COVID- 19 when remote learning occurred for a large part of 

the year.  

 

In a number of these students' reflections it was suggested that our students felt connected to 

their classroom teachers, valued the feedback given to them about their online work and many 

commented on missing seeing their teachers and were happy to be back for face to face 

teaching. 

 

STUDENT ATTENDANCE 
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St Simon's has a high student attendance rate of with an overall average of 96%. We recognise 

that the Principal has a responsibility to ensure that attendance records are maintained and 

monitored at school.  

The student attendance roll is marked twice daily, using the school electronic attendance roll. 

Parents ring the school on the morning of a student's absence and provide written 

communication explaining their child's non-attendance in the child's return to school. The 

Principal has a further responsibility to ensure that unexplained absences are investigated and 

that high levels of absenteeism are adequately explained. 

During COVID- 19, student attendance requirements were modified for students learning 

remotely. Attendance was collected once a day with the implementation of a ready to learn 

classroom routine each morning. Attendance was collected via Google Classroom post and 

students replied within the morning period. Any unexplained consecutive attendance was 

followed up by the classroom teacher via email or phone call to parents or carers to see if there 

are other circumstances that might be impacting a student's engagement. Onsite Attendance 

is taken by a member of the School leadership Team. Furthermore, a hard copy was scanned 

and sent to Anna Morgan for updating NForma records.  

Reasons for a student's absence are recorded on the attendance roll and kept as a record at 

the school. The student's attendance rate is reported twice yearly on each student's report and 

is marked at a satisfactory or unsatisfactory attendance rate. 

 

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL  

Y01 94.9% 

Y02 95.4% 

Y03 95.3% 

Y04 96.0% 

Y05 95.7% 

Y06 96.4% 

Overall average attendance 95.6% 
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Child Safe Standards 

Goals & Intended Outcomes 

To ensure that St Simon's community promotes the safety, wellbeing and inclusion of all children. 

Achievements 

St Simon the Apostle Primary School strives to provide all students with a safe environment and 

takes active steps to protect them against abuse. To achieve this, we have developed and actively 

enforce Child Safety Strategies to ensure that any person involved in 'child connected work' is 

aware of their obligations & responsibilities for ensuring the safety of all children under their care. 

In accordance with requirements of the Victorian Government's Ministerial Order No 870, St 

Simon's Primary School maintains a culture of 'no tolerance' to child abuse and to support this 

has established minimum Child Safety Standards. 

  

All students at St Simon's Primary School have the right to feel safe. The school affirms its 

commitment to child safety by adopting a 'zero tolerance' to child abuse and by actively 

implementing and managing strategies to help protect children from harm. 

 Initiatives undertaken to ensure the safety of students at St Simon's Primary School include the 

following:  

• A commitment that promotes safety of Indigenous children, children with disabilities and those 

from culturally and/or linguistically diverse backgrounds. St Simon's Primary School maintains 

policies, procedures and strategies to create a child safe environment in the following areas. 

• Procedures for the recruitment, support, training & supervision of staff members, casual relief 

staff, volunteers, and contractors who participate in 'Child Connected Work'  

• Using an electronic visitor monitoring system for all visitors, contractors or parents remaining 

on the grounds during the school day.  

• A Code of Conduct defining workplace expectations  

• Regular Staff meetings that highlight our Child Safe Standards  

• Procedures for responding to and reporting suspected Child Abuse - inclusion & 

empowerment of all students & young people in the establishment of Child Safety strategies  

•  an annual assessment of the effectiveness of its Child Safety Management Strategies to 

identify areas for improvement 

• Risk Management  

• Recruitment, Support, Training & Supervision  

• Responding to and Reporting Child Safety Concerns or Abuse 

• Inclusion & empowerment of all students & young people 

• Valuing Diversity 
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Leadership & Management 

Goals & Intended Outcomes 

To ensure that the professional learning culture of the school is strengthened. 

Achievements 

At St Simon's, we have established and maintained a School Leadership Team, representative 

of the five spheres of learning, Education in Faith, Learning and Teaching, Student Wellbeing, 

Leadership and Management and School Community, with meetings held weekly.   Agendas and 

minutes are kept as a record of the team's work so that there is a coordinated approach to the 

development and implementation of common goals.  

The development of educational transformation with the assistant of Dr Lyn Sharratt research 

around using the fourteen parameters to increase all student's achievement was a highlight of 

leadership development at St Simon's in 2020.  Dr Sharratt, an internationally renowned expert, 

who has shared her knowledge with members of the leadership team in order for us to create a 

plan for development and growth within our school.  This provided strong direction for the 

leadership team in 2020 and beyond.   St Simon's leadership team will be working with Dr Sharratt 

again in 2021 as this transformational work continues.  

The Leadership team developed and implemented new initiatives such as guidelines for Google 

Meets between staff and students, samples of daily schedule for teachers, Wellbeing 

Wednesday's, working from home protocols, Google Meets, Google Classrooms, onsite 

supervision procedures, Google Meets for staff meetings and lessons with students, Google 

Classroom and onsite supervision procedures.  

Professional development opportunities are provided for staff through Professional Learning 

teams with a particular focus on Mathematics and English.  Professional Learning days are 

scheduled throughout the year, with all staff given further opportunity to attend both on and off-

site professional development learning programs. In addition, there is attendance at network and 

cluster meetings supported by Melbourne Archdiocese Catholic Schools. Communication 

amongst staff takes place in the form of Professional Learning Teams, School Leadership Team, 

fortnightly Level Leader meetings, staff meetings, and our staff weekly memo published on our 

Staff dashboard.  

 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

Description of Professional Learning undertaken in 2020 

Despite the challenges of COVID19 Pandemic and lockdowns associated with this, St Simon's 

School was able to engage in Professional learning through online platforms and video 

meetings. Some of the professional learning activities we completed were: 

• Mathematics Leadership Network  

• Student Wellbeing Leaders Network  

• Religious Education Leaders Network  

• Literacy Leaders Network  
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• Deputy Principal Network Meetings  

• Principal Network Meeting  

• Admin Officers Network Meetings  

• Mandatory Reporting  

• Supporting Graduate Teachers 

• First Aid & CPR  

• Type 1 Diabetes Professional Development - selected staff   

• Early Number and Algebra CEM Project -Foundation teachers 

• Essential Assessment Mathematics - online PD for classroom teachers 

• Phonics in Context - online PD for Level Leaders of Grade 1 and Grade 2  

• Diabetes Training Inschool Program 

• First Aid and CPR training  

• The Learning Collaborative Lyn Sharratt - School Leadership Team 

• GoToWebinar - Administration staff 

• MACS Networks for School Leadership online 

• Mandatory Reporting online 

• Dynamiq online Warden Training Modules 

Number of teachers who participated in PL in 2020 38 

Average expenditure per teacher for PL $700 

 

TEACHER SATISFACTION 

Despite the challenges of the COVID19 pandemic, the St Simon's Staff has supported one 

another throughout the uncertainty of the lock downs and the COVID health crisis.  The 

commitment to teamwork and collaboration has created the foundation for responding positively 

to the challenges throughout the year.  Throughout 2020, staff reported feelings of frustration, 

anxiety, and fatigue.  Staff were grateful for scheduled respite and wellbeing days as well as 

the opportunity to come together online to share a joke or laugh about the experiences of the 

past week. 

St Simon's staff, overall, are very proud of their resistance and flexibility to manage through a 

school year like no other.  

 

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 97.3% 
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ALL STAFF RETENTION RATE 

Staff Retention Rate 85.7% 

 

TEACHER QUALIFICATIONS 

Doctorate 0.0% 

Masters 18.2% 

Graduate 21.2% 

Graduate Certificate 6.1% 

Bachelor Degree 87.9% 

Advanced Diploma 18.2% 

No Qualifications Listed 6.1% 

 

STAFF COMPOSITION 

Principal Class (Headcount) 3.0 

Teaching Staff (Headcount) 39.0 

Teaching Staff (FTE) 35.9 

Non-Teaching Staff (Headcount) 12.0 

Non-Teaching Staff (FTE) 7.7 

Indigenous Teaching Staff (Headcount) 0.0 
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School Community 

Goals & Intended Outcomes 

That the school community connectedness and inclusiveness will grow. 

Achievements 

At St Simon's we provided a welcoming and approachable environment for all members of our 

school community, staff, students and families.  

We hosted numerous community-based events, including: The Parents' Association events, R U 

Ok Day, Athletics Day Maths Fun Day, Wellbeing Wednesday online, Outdoor Education Day, 

Book Week events, online assemblies, Student Conferences and Open Days just to name a few.  

 We provided many opportunities for parent involvement and engagement throughout the school, 

including Literacy and numeracy Parent Helpers program, Parents' Association members, 

excursions, incursions, Uniform shop, Parish Sacramental Program, School Advisory Board 

Members etc.  

 At St Simon's we regularly communication between school and home via the newsletter, emails 

and the school app Operoo. We continued to implement the use of Operoo, which is a secure 

platform that collected student details and collates all forms online for St Simon's  

 We pride ourselves on engaging with the wider community at a variety of levels e.g. choir 

performances, LITSTEM Cluster (Nazareth College and other local catholic primary schools), 

student raising funds for Project Compassion, Caritas and various other charities, Parish 

Volunteers program, Story Dogs Reading Program and the LITSTEM online Expo. 

 We also contributed monthly to Rowville-Lysterfield Community News, updating the wider 

community of school events and 'what's happening' at St Simon's Primary School. 

 

PARENT SATISFACTION 

The school families of St Simon's School were very affirming of the way staff responded to the 

uncertainly and pressures of COVID19 and remote learning. 

Communication points for families were varied so that parents and carers could receive the 

information they needed regarding school operations and remote learning requirements. These 

included direct phone calls, point to point email, group email from the school office, SkoolBag 

notifications and posts and  Video assemblies etc. 

The schools received positive and critical feedback through parent emails as well as parent 

online meetings through representative groups like the St Simon's Parents' Association and 

School Advisory Board.  Both of these group were a critical component to the feedback loop 

needed during the uncertainty of the lock downs and remote learning response.  

 


